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Alternative holidays 

 

If an employee is required to work on a public holiday, they are entitled to receive an alternative 

holiday (day-in-lieu), plus time and a half payment for the hours worked. Public holidays are days of 

national, religious, or cultural significance to New Zealand. Alternative holidays compensate an 

employee for missing out on spending a public holiday with family and friends, and provide another 

day off to take at a later date. 

……………………………………………………………………………………………………………………… 

Who is entitled to an alternative holiday? 

 An employee who works any part of a public holiday and that holiday is an “otherwise working 

day”, for them, i.e. a day they would they worked if not for the public holiday, they are entitled 

to a full day’s alternative holiday. It is not ‘hour for hour’.  For example, if an employee works 

2 hours on a public holiday they receive a full day off to take at a later date. The payment for 

this day off is the employee’s relevant daily pay or average daily pay. 

 An employee who is on call during a public holiday and required to restrict their activities (e.g. 

stay home all day or refrain from having a couple of drinks) is entitled to an alternative holiday 

to compensate them for being on call. They are only entitled to the time and a half payment if 

they are actually called in. 

 An employee who agrees to work on a public holiday that falls on a day they don’t normally 

work is not entitled to an alternative holiday. However, they still receive time and a half 

payment for the hours worked. An employer can only require an employee to work on a public 

holiday if that day is an “otherwise working day” for them and their employment agreement 

says that they are required to work on public holidays. 

……………………………………………………………………………………………………………………… 

When should the alternative holiday be taken? 

The employee and employer should agree on a mutually acceptable date. If they cannot agree, the 

employer may determine the date, but must be reasonable. They must also give the employee 14 

days notice of the requirement to take the alternative holiday. 

……………………………………………………………………………………………………………………… 

 

This factsheet will help you to: 

 Establish whether an employee is entitled to an alternative holiday 

 Determine when an alternative holiday should be taken 

 Calculate the correct payment for an alternative holiday 
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What is the payment for alternative holidays? 

Employees are paid the relevant daily pay or average daily pay i.e. what they would have been paid 

had they worked that day. Any outstanding alternative holidays are paid out at termination. 

……………………………………………………………………………………………………………………… 

Can the alternative holiday be cashed up? 

Alternative holidays can be cashed up. If the employee does not take the alternative holiday within 12 

months, and the employee and employer agree, then it can be exchanged for payment. While the 

Holidays Act does not specify an amount that should be paid, the relevant daily pay is probably a 

good place to start. 


