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Bereavement leave 

 

All employees are entitled to bereavement leave after 6 months of continuous employment.  

Employees with non-continuous service (e.g. casual staff) are also eligible for bereavement leave if 

they have worked an average of 10 hours per week in the last 6 months, including at least one hour 

every week or 40 hours per month. 

On the death of certain immediate family members, employees are entitled to three days’ paid leave. 

The list of immediate family members includes: the employee’s spouse or partner, parent, child, 

sibling, grandparent, grandchild and the spouse’s parent. Other relatives (aunts/uncles/cousins etc) 

are not included in this provision. 

On the death of any other person, the employee can take one day paid leave if the employer accepts 

they have suffered bereavement. In considering whether a bereavement has occurred, the employer 

should consider the closeness of the association, whether the employee is responsible for any aspect 

of the ceremonies around the death and whether the employee have any cultural responsibilities they 

need to fulfil.  

In the case of a multiple fatality, the employee is entitled to three days of bereavement leave for each 

death.  Bereavement leave does not have to be taken immediately, nor on consecutive days.  

An employer can grant additional bereavement leave if they wish. If the employee and employer also 

agree then the employee can also use their annual leave to cover extra time off. 

If an employee suffers a bereavement during a period of annual leave, they are entitled to use 

bereavement leave instead.   

……………………………………………………………………………………………………………………… 

Payment for bereavement leave: 

If an employee takes bereavement leave, they should be paid what they would have earned that day 

had they worked (their relevant daily pay). If it is not possible to work out an employee’s relevant daily 

pay, use their average daily pay instead (the daily average over the last 52 weeks). Payment for 

bereavement leave is made in the normal pay cycle. 

 

 

This factsheet will help you to: 

 Establish whether your employee is eligible for bereavement leave 

 Determine your employee’s entitlement to bereavement leave 

 Calculate the correct payment for bereavement leave 
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If an employee was meant to work on a public holiday but were unable to due to bereavement, the 

day should be treated as a paid unworked public holiday. They should be paid their relevant daily pay 

or average daily pay, and no bereavement leave deducted. 


